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CHAPTER ONE
«(Educational philosophy) wjgeT dawdd»

‘ Educational philosophy
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Educational philosophy is philosophy applied to education as a specific area of human endeavor. It involves
bringing those critical reflections which characterize philosophy in genera to influence and direct the range of
experiences and possessions that may be referred to as education. Philosophy of education does not exist in a
vacuum, but within a particular social and historical context.
Educational philosophy attempts to comprehend education in its totality and tries to interpret it by means of general
concepts that will guide our aims and policies of education.
The professional philosopher of education is in a position to provide a thorough and hard look at the educational
system, to analyze it, and after deep reflection, to produce an aternative system. Both processes of analysis and
reflection, and the product of their reflection are what the professionals mean by philosophy of education.
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( Theinterdependency between Philosophy and Education

god NP achievement slwd guidance slesal,
thought FRIRY practice Jos

o il

Education is dependent of Philosophy due to following reasons:

1- Philosophy determines the real destination towards which education has to go. Education is a conscious dynamic process
which needs proper guidance and supervision. Without proper guidance and supervision, it cannot achieveits god. Philosophy
determinesthe god of life and aso provides suitable and effective guidance and supervison for education to achieve that god.
Without the help of philosopher, education cannot be asuccessful process of development and achievement.
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2- Philosophy determines the various aspects of education. Some scholars believe that philosophy is concerned
with abstract items and conceptions only, while education deals with practical, concrete things and processes. Thus,
the two are different and there exists no relation between them. But this is a wrong belief. Both philosophy and
education are intimately and integrally connected with each other. Separation between the two is not possible on
any account. It is the philosophy, we must know, that has been influencing all aspects of education since the very
beginning and will go on influencing education for al timesto come.
3- Great philosophers have been great educationists also. Plato, Socrates, Locke, Comenius, Rousseau, Froebel,
Dewey, Tagore, and others who were great philosophers of their times have also talked about education. Their
philosophical treatises have been important guide books for educational planning and determination of educational
aims for children of the world. In other words, all great philosophers have employed education as a means to
translate their philosophical ideas into practice for the people to follow and devel op themselves.
Philosophy is dependent on education dueto following reasons:
1- Education is the dynamic side of philosophy. Two things are essential for completing any task: (1) thought or
plan and (2) application or practicability. Philosophy is the thought or plan side and education is the application or
practical side. Philosophy determines the aim of life and by analysis lays down the principles to be followed for
achieving the set aims. Education translates these principles and ideas into practice, because the purpose of
education is to mould human behavior.
2- Education is the means to achieve the goal. As said above it is philosophy which determines the aims of life.
Through analysis and classification these are divided into goals to be achieved by the process of education. At
times educationists and educators put before philosophers such problems which face them and defy solutions. In
this way, education contributes to new thinking and new philosophy may born out of thinking and analyzing.
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CHAPTER TWO
«(Educational psychology) (i s (wluiilg »

Learning theories tend to fall into one of several perspectives or paradigms, including behaviorism, cognitivism, or constructivism.
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‘ Behaviorism
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Behaviorism is a learning theory which considers anything an organism do a behavior. According to the
behaviorist, these behaviors can be scientifically studied regardless of what happens in the mind (psychological
constructs such as thoughts, feelings...). As a theory, behaviorism focuses on observable behaviors and neglects the
role of mind in learning.

Behaviorism main figures were:

e [van Pavlov, who investigated classical conditioning,

e Edward Lee Thorndike,

e John B. Watson,

e and B.F. Skinner who conducted research on operant conditioning

Behaviorists believe in two basic assumptions:

1. Learning is manifested by a change in behavior.

2. The environment shapes behavior.
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For them, human behavior can be reduced to a series of stimuli that trigger a series of corresponding responses.
Consequently, they looked at all learning as a simple mechanism of stimulus, response, and reinforcement.
Experience is the basis of all learning, and all learning outcomes can be observed and measured in the changes that
occur in behavior.
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To behaviorists, stimulus triggers responses and the consequences that follow the responses determine a behavior.
These consequences can be either rewards or punishment.
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Reinforcement or reward is a process of increasing the frequency or rate of a behavior. The event that intensifies
the likelihood of the behavior to be repeated is called a reinforcer. There are two types of reinforcer: positive and
negative. On the other hand, punishment tends to extinguish a behavior.
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‘ Cognitivism
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Soon behaviorism lost its popularity. Cognitivism was initiated in the late 1950s, and contributed to the move away
from behaviorism. People are no longer viewed as collections of responses to external stimuli, as understood by
behaviorists, but information processors. Cognitivism paid attention to complex mental phenomena, ignored by
behaviorists. In cognitive psychology, learning is understood as the acquisition of knowledge: the learner is an
information-processor who absorbs information, undertakes cognitive operations on it, and stocks it in memory.
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A few of the cognitivists who have contributed to developing the cognitive theory are the following:
e Chomsky e Piaget e Ausubel
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Chomsky: He was the main cognitivist who opposed behaviorism, contending that it was inadequate to explain for
human behavior. He believed that people are not programmed animals and learn by active participation.
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Piaget: another influential cognitivist, he disagreed with the idea that intelligence was a fixed trait, and regarded
cognitive development as a process which occurs due to biological maturation and interaction with the
environment. According to Piaget, children are born with a very basic mental structure on which all subsequent

learning and knowledge are based.
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There Are Three Basic Components To Piaget's Cognitive Theory:

1. Schemas (building blocks of knowledge).

2. Adaptation processes that enable the transition from one stage to another (equilibrium, assimilation, and accommodation).
3. Stages of Cognitive Development:

® sensorimotor, ® preoperational, e concrete operational, e formal operational.
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‘ Constructivism
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A reaction to didactic approaches such as behaviorism, constructivism states that learning is an active,
contextualized process of constructing knowledge rather than acquiring it. Knowledge is constructed based on
personal experiences and hypotheses of the environment. Learners continuously test these hypotheses through
social negotiation. Each person has a different interpretation and construction of knowledge process. The learner is
not a blank slate (tabula rasa) but brings past experiences and cultural factors to a situation.

Its main supporters include:

1. Vygotsky 2. Dewey 3. Bruner
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‘ Vocabulary

Abroad = in or related to a foreign country, overseas 9 3l z,B
W Example: Louis Armstrong often traveled abroad. RYCIPPIIINA S5 P APV G < [N (W N
Absorb = take in, interest 095 ©9dze (40,5 i
. Example: Plants absorb carbon dioxide QS o o |y 0nST (68 ()5 lalS
Abstract = not related to physical objects or real events e
W Example: Mathematics is concerned with understanding abstract concepts. ol ol 55) aaplie S0 4 bgsye LSl
Accommodate = make fit, adjust 018 (gl <30 35 Jlumod (3310 Fudai

T Example: A quarrel was precipitated when the dietician refused to accommodate the patient's special needs.
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Accumulate = build up Oy ALl ¢y gz
W Example: Fat tends to accumulate around the hips and thighs. Sgd s goz Bl g cpul BlLbI 5 Yoaro o>
Accurate = exactly correct, precise ot ) (TP ¢ Guedd

T Example: She was able to make accur ate observations with the new telescope.
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Achieve = attain, reach A (e y g el Cawd
W Example: Wilson has achieved considerable success as an artist. Wl 00yl sy 4 Ao i o lgieds € gandsg?
Advantage = benefit, profit Sgm (G 3 i o
W Example: Is there any advantage in arriving early? 83,15 3939 (e ydumsy 395 50 L]
Advise = offer guidance, suggest, recommend 05 s (4055 Ao
W Example: She advised me to write a novel based on that incident. gl oy SO asdly )] lul p a5 0,5 dvog e 4 g
Ambiguous = uncertain; open to two or more interpretations 5l oo

& Example: To those who could understand every nuance of the cryptic message, there was nothing ambiguous about it.
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Analyze = examine, inspect, study RIS NS PP ETS NN (4
W Example: Scientists must analyze ancient civilizations. DS o g ajms 1y Gl slagaed Wl Glaceils
Awar e = knowing, realizing ol51

W Example: One way to gain knowledge is to be awar e of everything around you.
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Brilliant = radiant, gifted, adept oLl (gl
W Example: Einstein was a brilliant thinker. Dy cogaly el (il
Casual =happening by chance Sloogs (Sl

W™ Example: Following a casual meeting on the street, the bachelor renewed his friendship with the widow.
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Characterize = describe 0955 AT (33 S oy

W& Example: He characterizesanyone who disagrees with him as a traitor .5 e Gosi 55 w8 clle (g5 b a5 1, 550 o
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CHAPTER FOUR

«(Educational administration) . jgeT < gowo»

‘ What is educational administration?

Educational administration is the study and practice of managing the resources, tasks and communication, involved
in an educational institution. It is regarded as the process of integrating the appropriate human and material
resources that are made available and made effective for achieving the purposes of a program of an educational
ingtitution. The term "educational administration” doesn't refer to any single process or act. It includes a number of
processes such as. planning, organizing, directing, coordinating, controlling and evaluating the performance. The
educational administrator identifies and articulates an educational institution's mission and goals and makes them
happen by implementing programs, delegating tasks and all ocating resources.
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‘ Char acteristics of educational administration

1. educationa adminigtration refers to various processes or agpects. These are planning, directing, coordinating and evauation
2. educational administration is a non-profit making task.
3. educational administration is primarily a socia enterprise as it is more concerned with human resources than
with material resources
4. educational administration is more an art than a science. The reason is that human relationship prevailed here
can't be maintained by any set of formulate.
5. educational administration is similar to general administration in many ways, but it is also dissimilar to general
administration in many more ways.
6. educationa administration isacomplex affair.
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( History

Educational administration as afield of study and practice was derived from management principles first applied to
industry and commerce, mainly in the United States. Theory development largely involved the application of
industrial models to educational setting.as the subject became established as an academic field in its own right, its
theorists and practitioners began to develop aternative models based on their observation of, and experience in,
schools and colleges. By the 21% century these main theories have either been developed in the educational context
or have been adapted from industrial models to meet the specific requirements of schools and colleges. Educational
administration has progressed from being a new field dependent upon ideas developed in other settings to become
an established field with its own theories and research.
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‘ Management and administration

Thereisalack of unanimity among writers over the meaning and use of the words "management” and "administration”.
Some management experts like Newman, Koontz, etc. do not distinguish between management and administration,
whereas some including William Spriegel, Ordway Tead, etc., make distinction between the two.

According to one group of writers, administration involves "thinking". It isatop level function which centers round
the determination of plans, policies and objectives of an enterprise. On the other hand, management involves
"doing". It isalower level function which is concerned with the execution and direction of policies and operations.
Accordingly, at the top level, administration is more important and as one moves down in the organization,
management becomes more important.

It will seem from the above concepts of adminigration and management that adminigration is the process of determination of
objectives, laying down plans and palicies, and ensuring that achievements are in conformity with the objectives. Management
isthe process of executing the plans and policiesfor the achievement of the objectives determined by adminigtretion.
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‘ Basic functions of educational administration

The prime concern of administration of any program is proper accomplishment of the pre-fixed purposes and goals.
this becomes possible through adequate utilization of both human and materia resources with the purpose of
bringing qualitative improvement of the program. For this there is the necessity of different aspects of management
which are accepted as the functions of administration. These functions are;
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A. planning: the process by which an adminidrator anticipates the future and discovers dternative courses of action opento him.
B. organizing: the process by which the structure and allocation of jobs are determined.

C. directing: the process by which actual performance of subordinates is guided toward common goals.

D. coordinating: the process of organizing people or groups so that they work together properly and well

E. supervising: supervising is one aspect of directing where physical overseeing of work is possible.

F. controlling: the process that measures current performance and guides it toward some predetermined goal.

G. evauating: the process of determining the significance, worth or condition of programs usualy by careful
appraisal and study.
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‘ Communication

Communication is the process of transmitting information and achieving understanding between two or more
people. Although all jobs involve communication to some extent, by its very nature an administrator's job requires
more time spent communicating than most.
The communication process:
The communication process is composed of seven steps: (1) identification, (2) encoding, (3) transmission, (4)
receiving, (5) decoding, (6) understanding, and (7) feedback
The importance of communication:
Communication is important because (1) the success of every enterprise depends onit, (2) it isnot only vita in formulating
and implementing enterprise plans, but it dso is the principd means of achieving various enterprise activities, (3) wise
managers rely on words that are clearly and persuasively communicated to motivate subordinates, peers, and superiors, (4)
it underlies al methods for successfully introducing change, (5) an understanding of the communication can lead to
improved managerid effectiveness, and (6) it isessentid for effective externa enterpriserelaions.
Various barriersto effective communication:
Various barriers to effective communication may be placed in five categories. (1) intrapersonal, including (a) selective
perception and (b) individual differences in communication skills; (2) interpersond, including (a) climate, (b) trust,
(c) credibility, and (d) sender-receiver similarity; (3) structura, including (a) status, (b) seria transmission, (¢) group
size, and (d) spatial constraints; (4) technological, including (@) language and meaning, (b) nonverba cues, (c) media
effectiveness; and (5) information overload.
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‘ M otivation

Motivation, meaning the will to achieve, is one of the most important concerns confronting a manager. Human
motives are based on needs. Needs are of two kinds: (1) primary or physiological needs, and (2) secondary or
socio-psychological needs. Primary needs are finite in nature, whereas secondary needs are infinite. People differ
from each other mainly in their secondary or social and psychological needs. Secondary needs are hidden,
nebulous, conditioned by experience, vary in intensity, and influence behavior. Motivation is an urge or drive
which impels a person to act in a particular direction to achieve a certain goal.
The various ways motivation playsarolein most enterprises:
Mativation playsarolein mos enterprisesin at least three ways: (1) people must be attracted - motivated - to join an enterprise
and remainin it; (2) once on the job, employees must be induced - or moativated - to exert energy and effort at an acceptable
rate; and (3) an enterprisg's human resources must be maintained and devel oped. Company-sponsored training programs and
conferences are often used for thispurpose. Motivation isan essentid eement in the success of al such activities.
o
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‘ L eadership

Leadership is the art of influencing individual or group activities toward the achievement of enterprise objectives.
From this definition of leadership, it follows that the leadership processis a function of the leader, the follower, and
other situational variables.

Why isan under standing of leader ship important?

An understanding of leadership isimportant for severd reasons: (1) leadership is both the adhesive that binds awork group
together and the catayst that triggers employee motivation, thereby having amgjor influence on enterprise performance;
(2) knowing what condtitutes affective leadership is a prerequisite for selecting managers to serve in leadership positions,
(3) an understanding of leadership theories can assist managersin developing their leadership skills; (4) knowledge of when
and how leadership worksis basic to the performance of numerous essential enterprise activities.
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‘ Scope of educational administration

1. Scope of educational administration is very wide and includes history and theories of management science, roles

and responsibilities of educational manager as well as managerial skills.

2. Includes a study of educational planning at macro level, its goals, principles, approaches and procedures and the
micro level institutional planning.

3. Helps in decision making and solving problems, communication and managing information and building
effective teams.
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‘ Objectives of educational administration

As we know the very fact is that educational administration needs integration and coordination of all the physical
and human resources and educational elements.
These elements are parts, made into whole and are components brought into harmonious relationship. So the
purpose of doing such vital task is to fulfill different purposes which are known as the objectives of educational
administration. These are:
1. To provide proper education to students
2. To ensure adequate utilization of all resources
3. To ensure professional ethics and professional development among teachers
4. To organize educational programs
5. To ensure qualitative improvement of education
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‘ The school administrator: tasks and processes

School administration is defined as a socia process concerned with identifying, maintaining, stimulating, controlling, and
unifying formaly and informaly organized human and materid energies within an integrated system designed to
accomplish predetermined objectives. The essentia job of the adminigtrator is to organize and administer the resources
efficiently and effectively so that the school objectives can be successfully achieved. This will involve the administrator in
the performance of many adminigtrative tasks and in the employment of certain administrative processes.
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‘ Administrative task areas

Major task areasin school administration are:

1. Staff personnel

A. help formulate staff personnel policies

B. recruit staff personnel; attract able people to the school staff personnel
C. select and assign staff personnel

D. schedule teacher's assignments

E. communicate the objectives of the school program to the faculty

F. observe teachersin their classrooms

G. diagnose the strengths and weaknesses of teachers

H. help resolve the classroom problems of teachers

I. evaluate the performance of teachers

J. improve the performance of teachers

K. coordinate the work of teachers

L. stimulate and provide opportunities of professiona growth of staff personnel
M. maximize the different skills found in a faculty

N. develop spirit among teachers

2. Pupil personne

A. provide guidance services

B. institute procedures for the orientation of pupils

C. establish school attendance policy and procedures

D. establish policy and procedures for dealing with pupil conduct problems
E. establish policy and procedures in regard to pupil safety in school

F. develop and coordinate the extracurricular program

G. handle disciplinary cases

H. arrange systematic procedures for the continual assessment and reporting of pupil performance
3. community-school leader ship

A. develop and administer policies and procedures for parent and community participation in the schools
B. confer with parents

C. handle parental complaints

D. represent the school in participation in community organizations

4. instruction and curriculum development

A. help formulate curriculum objectives

WS o S0 gadtine S pde gl s



% 90 Wyl (il 5 9 4y sy slwyae  Chapter Four: Educational administration

B. help determine curriculum content and organization
C. relate the desired curriculum to available time, physical facilities and personnel
D. provide materials, resources, and equipment for the instructional program

E. provide for the supervision of instruction

F. provide for in-service education of instructional personnel

5. schoal finance and business management
A. prepare school budget at local school level
B. provide for a system of internal accounting
C. administer school purchasing

6. general tasks

A. organize and conduct meetings and conferences

B. handle delicate interpersonal situations
C. direct the work of administrative assistants
D. publicize the work of the school
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‘ Vocabulary

Predominant = principal, leading bl s (ol (I
W Example: The predominant export of the Middle East is petroleum. ol s aila gl S jols oy 5 Lol
Prevalent = prevailing, common, general Jolio (2oL (gl

T Example: Long hair among boysis so prevalent today; thereis no longer a prohibition against it in most schools.
)5 052y o) e tailes g (e i 0 500 el @l s B (50 2 (550 0554l

Prominent = renowned, famous, leading JYVIV IR [ FRPTINE 3¢

T Example: Their talent for locating oil deposits made them prominent geologists in the corporation.

0,5 o &S b 0 e Slolid ey 4 |y ! (i g3 oSl o PRV

Propose = suggest, put forward 055 T ko (50,5 sl
W Example: The governor is going to propose new taxes. s aolys slrin 1) saas Sl o lasle 3
Provoke = incite, anger 055 CyaSinnd (43,5 Sy
W Example: A Teacher can provoke you into working harder. QIS S5 50,8, Sl 4 ) 65 Al e plae
Pursue = strive for Ol aelsl (a5 JLds

W Example: Michael Evansis leaving the company to pursue his own business interests.

el E5 55 S5 b s ws g 3 50,5 Jlis jslaiea €l JS Lo

Raise = bring up, increase OS5 Tl 0y SH oo Y
W Example: He did not raise the subject again. 23555 ok 0,bge 1) g9090 ol 9
Relate = communicate, recount 05 953U (S (g0, i

W Example: Although they did not agree with the plan, they did not relate their opposition to it.
3,855 T o 1 055 Cilline Lol wisgs 38lse 5o b 4z 5]
Reveal = disclose, divulge o010 L (30,5 ST (8,5 ol
R Example: The president revealed some of hisideas before he gave his speech.
2,5 B, 811 (B Gyt 5L S jsex e
Superior = exceptional PYL Eedlo (Il yi
™ Example: The superior quality of the restaurant was established shortly after it opened.
b ez ol 2l 5l Gy (e Sl gy GV i
Temporary=interim
. Example: She has managed to obtain atemporary residence permit.
Tradition = custom that has been handed down Sl e

T Example: Eskimos have atradition of rubbing noses to show affection.
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CHAPTER SEVEN

«Reading Comprehension»

1. What is Reading compr ehension? S ((yilgs) adro 550 )
oS 1z Bl S0 e (992 (o s BB ol ol s sl ilos 6 (2 )1 (b5 60k 0 ©yles (n Fniee Olsre 4 oleS Ol )
sl (25 0l oSl eims 4 Sy Sledll S (sl Gup 05 Gl Ol Gl sl el (Bl oo b i aore (i oed (21 4
oo 95 0y of slage

e 8 sl (53,3 b Sl Jols Sl 8 Gyalsls) ewslys sie oy plSan o5 W5 ol Loliiolss 5 o2y ool il crraaiio
el 00ilg3 Gam 3l e (5,0 SleMbl il o o] ol 4 05 o 1,8 0t g 5 e0ileS s KIS o9 i (o el alig )

S8 e bl e b wilgn b asS solanl (background knowledge) sy L3 Sledbol 51 aub ouslys oyt (youogd (sl cdiviiins (5l
2L g e cllas 0,8 &g o ol e jo il (LB Sledbl 4 LT g pilinse 23 50 Ll ganaids 5 (g Sledlbl S oS | s
Sy 0500 s 51 ame Jolb g S5 plSin 0529 2 9 (5590 @Blgn 4 Wlgiiood Az 5ged 4 4 O)lemige 05 4 |y plianco

2. Reading Types owles glgil Y
ol am 5 0| s S sl iy ol lb il anils SsTUsS bl 5 eleil wilgi s suiilys €Guad & azgi b a5 caul 5l s S o
ialed (B oes )len Cnl e 42 2 6518 ln e Glagi il 5 plgzdils cesl @Y g wilesls plis (polS az gl )l

G S5 Sl g 5o 5 e 05 (850 b S oo IS 4 45 e 5 ol e 8y ol Sl Lo €Bamd a0 LBIVL o 5 jshalon
45 S 3 et (32l 557 b tally S )b et Sopl g g0 &5 (lin g )l (B2 llle (69,005 4z 4 3l s
oS anlllas |y e S

S (o0 el 2 Elgil 4 (S Heb @) uiles

O By oS oo S8 e LSz aled 4 elyS e 8L B0 a2 L) ke oilsS g9 cnl 5o (INENSIVE) Gras (yuilgs )Y
o g 52 ) e s o O it (gilae b (gine 4 il S b 4y e Lol 0929 (e )0 gpaz Sl ST g S o by ) Laalex
S 3 ) O 5oz 40 0l o0 (o2 5 05 o0

5 OLS5ls ada> 0 a8 saneds))l Sledbl lea Lia> i .ol Sbj Sledbl Las ailys g5 opl 5l Boa (EXIENSIVE) ol (yuilgs Y-Y
Cidi> )0 g baeljg, cdle (liwls Gl uilss ales gl Caws ) €Gans les» &b 5l sl 2asS b by Hews oo wcdlae S0
5 oS oo dz gl e SlalS 4y oniilys Ygene ilsm g5 ol ) eepd se plowl syaz ST S S 5 055 SleMbl i gl S Conl osS
el Slo> )l sz (o g SloB o)l oy DA (e Sl g Wl fiien 5 S dx e g Wi i G g L) woe Sl wS oo
g oo e ol DleMbl (ud ansle 4 g 05,5 S 38 by Sty 4 g3k SWS

@ 5l 50 a5 Lz Ceol ateili (T 4 (3901 (s o 45 Sl Sgid e 1 (S il g5 ol {(SKIMMING) (Jlor! (yuilys _Y-Y
S SN S y5laie (5o g o il iy €y nban s b o] il ool siosges 5 LaFel, Jlony chliis (sl s
e JS saupleslew g (location) cywe jo cols Gledlbl sl> g WIIET’S PUrPOSe ouiws s o ¢Main idea (Lol o)) :osile S
g Jlax! 2l e 4 ooy aiwlys Sledbl £45 a5 axg5 b ailes g9 opl jo cid> 0. LB ol 5l olajs 4 (text organization)

oS ool 1) p3Y el ool ke sy gLl )0 5 o slal e



P pks aai b sy gl 15 W9 a4y it 3 sl yoko 135 @

A el oo Y15 49 9 asiles 1) 35 oo
Heart attack might happen because the amount of blood the muscles need is very low. This is commonly caused by a blood,
clot blocking an artery in the heart. Heart attacks can be mild or very severe. If you see somebody who has a pain in his
chest, call for medical help immediately, because he may have a heart attack, especially if he smokes a lot.

™ Example 1: What isthe Main idea of the text?
1) the heart 2) smoking 3) healthy habit 4) heart attack

WL 4]l S e cuso heart attack « 8 alos? 5,50 )0 (yie 45 g o a>¢5 (SKIMMING) (e JS 4 2L «F» 435 swly M

i €S 3 P 5 €ye3 A Glire S P aS Ay eas e 5l ol e (Jg aulas | “artery” L “clot” ssle slaosly (slixe Lo

S O OO

T Example 2: In which part of the passage we find the relationship between heart attack and smoking?
1) in line 1 2) in line 2 3) in the last line 4) it is not mentioned
2 o=l8 alem ¢ “smoking” o sS S s bLS | a4 by o Sledlbl 005 aseine 45 oo aiwlgs Lo 5l el jo «F» a5 1 Gy M
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In the first year of her life, Helen Keller was like any other pretty baby in everything. Then a sudden illness
destroyed her sight and hearing for the next seven years. She lived in a world of darkness, without sound or voice.
The person who entered Helen’s life at this age and changed her world, was Anne Sulivan. Miss Sullivan had
accepted a job which seemed impossible, but she helped Helen a lot.

T Example 3: How old was Helen when the disease attacked her ?

1) two years old 2) one year old 3) seven years old 4) six years old
Sleslawl L ogs Ly g ol dodon 50 asilen IS o ol S5y Jlo (sl jo a5 euds asa¥ Ln.do O Jgl s j0 «T» 4T iAWl M

s (o sy le3 4y (5l (S g S99 o0 Lattine puio gl SCANNING
oo o o

T\ Example 4: Shelived in the world of darknessin line 2 means:

1) she liked darkness 2) she hated darkness
3) she was blind 4) she lived in a dark room
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T Example5: Theword “accepted” in line 3 could be best replaced by:
1) rejected 2) admitted 3) prevented 4) provided
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1) stated / explicit 2) implied / implicit 3) restated 4) referent 5) main idea

6) inference 7) negative form 8) vocabulary 9) title 10) organization
John likes to go to the mountains on Saturdays. He likes to spend one day a week outside the city. He thinks that
the air in the city is dirty and full of smoke but that in the mountains you get clear, fresh air. “Climbing is also a
very good exercise”. He says “This program is very valuable.” On Saturdays he wakes up very early in the morning
when it is still dark. He usually takes a knapsack full of the things he needs. He often takes canned food, and some

fruit. In winter he also takes some warm clothes with him. John doesn’t like to go to the mountains alone. He
spends most of the day in the mountains. He has lunch there, and after taking a rest, he returns home in the

afternoon. When he comes home, he is very tired. He prefers to take a shower, have a small dinner, and go to bed
early. In the morning of the next day, he is happy and ready to start work.

Stated / Explicit Questions e SolS g (g y ¥ I5u0 =)
oo Trhe pj S dSE 5l (o g Conl e S0 I S8 (p osle Jlge £95

1) The passage (text) states that ...

2) It is explicitly mentioned that, ...

3) The text says that ...
4) It is stated in the text (passage) that ...

oz olan Tds i 1 (63b) Salis Conl 39390 (e 55 4551 L Ulgws 55lg (o 45 0iS ag5 eXplicit o¥lgw 4 SeS5enl sl 265910k
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T Example 6: Thetext statesthat John ......... .

1) goes swimming on Saturday

2) climbs the mountains on Saturdays
3) climbs the mountains on Fridays
4) goes out every day
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Implied / Implicit Questions o Yl =Y

Sloie e 55 g ye MalS JSb 4 5 il g e job 4 a5 siied (i JLio 4 b iae iz Ygens w5 oo oolital oby SVl w55 |
g o 3T 55 sl e b Vaons 5 wloas
1) It is implied in the text that
2) According to the passage ...
3) The writer implies that ...
4) Which one is (not) implied in the text ...
Sl wilgi e Joeme sbakor S S35 Jseome 5 polae slaales 4 anles sCAN 1) a3 S35 implied ¥lse 4 SoSuls sl 165910

el 00 oLl Probably | possible may sleesls 51 S 4 &VIsm £45 opl o 435 50 Sl a8 axsl avsls implied

T Example 7: Which oneisimplied in the text?

1) John wakes up early morning.

2) John spends most of the day in the mountain.

3) He says climbing is very tiring.

4) He goes to the mountains with his friends.
stated 45 5l o Silosal (yie jo lass (V) 5 (V) a5 oS oo oy |y ey 35 STSE gl s yolo Fuly (gl «F» o35 15mly M
CE» a3 Sl ol ) 55 e CedS L g ol Sol e o €leul 0aisS At LS (65,90855 45 woF o g (F) an ;¥ . implied & wtes
WS s ol Femd g Pug L e A | o e oo iy 3 alex 9 Sl 00l 53 e 15 45Tyl L.>|)@ «3g,.50 095 4 Liiliwgo b g
6500 ol 3l ol e 4 YWazol ol aSyl i 390 liwadsS 4 L5 5l Cewgs oyl> “John doesn’t like to go to the mountains alone”
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T Example 8: Why climbing is valuable for John?

1) It is full of smoke. 2) it is good for his health.
3) The mountain is very clear. 4) They city is very crowded.
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™ Example9: "There" inline6refersto ............ .
1) most of the day 2) mountains 3) lunch in the montain 4) taking a rest
Lol o oS g 1) a5 5500 0 U yuend g po 0uiS oxw 0iles SCAN Cd0 &y 1) 00y dlwlgs 50 5l oy g o8 OMlez «V» 4 35 15wl M
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Main ldea ol gous! =0
S oo i 1y e IS5 Sl e gs ol B i 9,05 e 3 1) (e (ol ply Ysene Main Idea
Dydse S mly g e ssb 4 Jol SLIL o b e sl yo (Lol ol s lge el o

Sy 5 @ G p slr 2y sloobe
1) What is the main idea of the passage? 2) What's the writer's purpose?
3) The text mainly suggests that... . 4) What is the main topic of the passage?

T Example 10: What isthe main idea of the passage?

1) John is a mountain climber. 2) Eating lunch in the mountain is good.
3) Climbing helps you get healthy. 4) Climbing is possible only on Saturdays.

A o bo ) ol sloasl axsls o) iy oo a5 b oS sKim | e main Idea ;o5 las sl 1gy9Tol € 43S dwly M
0S5 il € Lol gongD (lsie 4y Ty e o ond 53 solusl g b Jlie oS e 0Ll Lol oayl & il by syl o Corlpo 4y oy 355 55 U8 4
s "it is valuable" John very happy... slac le cusl asie ol cdle lp 63,5095 a5 ol (pl cpie ol g (A5 (slony!

S e 0,3l g9540 cued 4 he 1s happy and ready to start work
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1. You can infer from the text............ .
2. The author / writer infers that ...................

™ Example 11: You can infer from thetext that ............

1) John may cut the trees to make fire 2) John never goes out in winter days
3) John likes nature and environment 4) John hates people who smoke cigarette
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TR Example 12: Which oneis NOT understood from the passage?

1) John lives in a city. 2) John goes to work on the week days.
3) John might be more than 18. 4) John lives in the country.
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In the winter also takes some warm clothes with him. owlg oo e o 5o
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Vocabulary o 5lg=A
oS obsl T 6l 1) Jolee o 503 &b g Sgdi oo Laseie sojly aSul L 09l co 00iS L slosly 15 \Js—"-‘“’ Y5 £ 0l jo
T Example 13: Theword "canned" in line 7 isequal to:
1) very much 2) very little 3) cooked 4) solid
1 adez o 50 03ly sline 08 gmas slyso SCANNING oS L 1) 15 0550 o3l 5l an 5 (e slaalaz 5 SlolS 155970k P> a3 rgmly M
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T Example 14: Which oneisthe best title for this passage?

1) How to climb the mountions. 2) Love of the mountions.
3) Take a trip to the country 4) John is a healthy man.
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W Example 15: Which part of the text showsthat John goes to the mountain in all seasons?
1) Lines 2 2) Lines 1 3) Lines 3 4) Lines 4
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g9 o=l e la S Al laie 4 SBIFTL slesl jo ol sl conl (S S so OS> s i Cow 4y S (deductive) PRG-IV L E=
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Modern man, in spite of his superior scientific knowledge, often seems as superstitious as his ancestors. Astrology
is a half — billion dollar business. Intelligent persons still believe that lines on their palm or the arrangement of tea
leaves in a cup predict the future. Airplanes do not have a row of seats numbered 13, and buildings omit a
thirteenth floor.
Black cats, broken mirrors, and spilt salt create fear and anxiety in many people. And ouija boards continue to be a
popular pastime.
Siaingt ol Bl el dal 50 Y0 0)lhe 0 b (il g dles co (SBL3 095 TS oluil &b el 045 oolall 398 ale [ils 939 b somie oyl
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I. Modern man seems as superstitious as his ancestors.
A. Astrology is a half — billion- dollar business.
B. Intelligent persons still believe that lines on their palm or the arrangement of tea leaves in a cup predict the
future.
C. Air planes do not have a row of seats numbered, 13 and buildings omit a thirteenth floor.
D. Black cats, broken mirrors, and split salt create fear and anxiety in many people.
E. Ouija boards continue to be a popular pastime.
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From Italian we get such words as balcaony, cavalry, miniature, opera, and umbrella. Spanish has given us

mosquito, ranch, cigar, and vanilla. Dutch has provided brandy, golf, measles, and wagon. From Arabic we have
borrowed alcohol, chemistry, magazine, zenith, and zero.

And Persian has loaned us chess, checkers, lemon, paradise, and spinach. It is clear that English is a language that

borrows freely from many sources.
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